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Going the extra mile, Nevada Air National Guardsman receives

prestigious award

By Airman 1st Class Angela Crawford
152nd Airlift Wing Public Affairs

Each year, the National Guard Bureau Director
of Acquisitions recognizes the top performers in
their career fields by awarding them the National

Guard Excellence in Contracting and Agreements «

Award. The chosen individuals are acknowledged
for their outstanding contributions and excep-
tional efforts.

The Nevada Air National Guard, 152nd Airlift
Wing has the honor of being home to one of the
Customer Service Award winners, 2nd Lt. Alex
Norris of the 152nd Mission Support Group’s
Contracting Office.

Norris has been a part of the Nevada ANG for
12 years, with the last 6 years as the Base Con-
tracting Officer.

“He was submitted because he continues to ex-
cel in a very difficult career field,” said Col. Kyle
Cerfoglio, Mission Support Group Commander.
“2nd Lt. Norris has made what used to be a very
difficult process into a more streamlined process.”

Over the years, Norris has been involved in

licitation to post-award phase for two major cur-
rent construction projects on base.
“Our Contracting processes were highlighted in

our 2020 UEI as a strength to highlight the out- |

standing work they continue to do,” said Cerfoglio.

him for the award. “I look forward to continue to
work with the Lt. and am excited to see his growth
as he moves up in rank,”

The two construction projects that Norris was
directly involved with are the repair of the HVAC
system in buildings 56 and 130 costing $2 million,
and the modernization of the fall protection sys-
tems in 2 hangars estimated at $288,413.

“My favorite part about the job is the construc-
tion side of it,” said Norris. “Seeing contractors
out there building the new buildings for the base
is exciting. It’s definitely a fruits of one’s labor situ-
ation, where it’s not always the easiest job, but the
end result makes it worth it

While all individuals that are chosen for these
prestigious awards have to show their highest level
of performance to the job, the Customer Service

many projects that have improved the quality of Award is awarded to the people that “go the extra

the NV ANG community, in the last year alone he
performed contract specialist duties from pre-so-

CLICK HERE FOR STORY ON WEB
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Nevada National Guard Family Programs pro- | b

vides Backpacks and school supplies for the
children of the Nevada National Guard

By Fred Barton

152nd Airlift Wing Airman & Family Programs Manager

mile”
“Customer service is pretty elaborate,” said Nor-
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The Nevada Air National Guard Family Program Manager and Army National
Guard Child and Youth coordinator are hoping to make this school year, virtual

or in person, a little easier on National Guard families.

On Saturday, August 21, 2021, Nevada National Guard Family Programs, and

Because of this it was a no brainer to nominate
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2nd Lt. Alex Norris discusses the activity of the HVAC construc-
tion project with an employee of Simerson Construction LLC,
prime contractor, during an unscheduled site walk to validate daily
development in accordance with the provided progression reports
from the contractor.

ris. “I think what makes someone good at custom-
er service is just being open to helping out every-
body. You might not always get the answer that
you want, but as long as everyone is working as a
team we will reach a solution and the mission will
continue.

Norris is excited about receiving such a distin-
guished award and is looking forward to continu-
ing to work towards accomplishing the mission.
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other volunteers distributed 106 backpacks on the Nevada Air National Guard
base to Airmen, Soldiers, National Guard Families and retirees with backpacks,
and school supplies like binders, paper, pencils, and pens, and assorted other sup-
plies for the upcoming 2021 - 2022 school year.

Special thanks go to Ms. Lorri Mills, for picking up all the school supplies and
sorting all the supplies, and Ms. Pam Van Hoozer and other volunteers from the
Northern Nevada Blue Star moms, for donating the backpacks and filling all the
backpacks with materials.
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Nevada Air Guard Color Guard performs during

Military Night at the Reno Aces Baseball Game

By Senior Master Sgt. Paula Macomber
152nd Airlift ng Public Affairs
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The Nevada Air National Guard Color Guard participated in the pre-game
ceremonies at the Reno Aces baseball game in honor of Military Night. The color
guard was comprised of: Senior Master Sgt. Javier Sosa, Master Sgt. Kylea Sher-
man, Master Sgt. ].D. Escobar and Master Sgt. Javier Contreras. _, _k,,,/
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http://www.152aw.ang.af.mil
http://www.152aw.ang.af.mil/MEMBERS/Airman-Family-Readiness/
http://www.152aw.ang.af.mil/MEMBERS/Chaplain-Corps/
http://www.152aw.ang.af.mil/MEMBERS/Fitness/
http://www.152aw.ang.af.mil/MEMBERS/Current-Job-Openings/
http://www.152aw.ang.af.mil/News/High-Roller-Newsletter/
http://www.152aw.ang.af.mil/MEMBERS/Sexual-Assault-Prevention-Response/
http://www.152aw.ang.af.mil/MEMBERS/Inspector-General/
http://www.152aw.ang.af.mil/MEMBERS/Diversity-Inclusion/
http://www.152aw.ang.af.mil/Contact/Recruiting-Retention/
https://m.facebook.com/152AW/?ref=bookmarks 
https://www.152aw.ang.af.mil/News/Features/Display/Article/2770521/going-the-extra-mile-nevada-air-national-guardsman-receives-prestigious-award/
https://www.152aw.ang.af.mil/MEMBERS/Become-a-Pilot-or-CSO/
https://www.152aw.ang.af.mil/Portals/48/SNCO%20Enhancement%20Course%20v2.jpg?ver=-2201lwoYDxUoRb4L7PWbg%3d%3d
https://www.152aw.ang.af.mil/Portals/48/documents/how_to_prepare_wildfire_033014_5081.pdf?ver=2017-07-19-113543-613
https://152aw.usaf.afpims.mil/News/Article-Display/Article/2716488/celebrating-womens-equality-day/
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Cheetings High Follers,

Thank yvou for vour treless efforts and relentless dedieation, making the Meveda Adr Mationa)
Ciuard (Y AN one of the premeer Lnits m the naflon. You, your inmovatson, and susisned sscess
pushes thes Sinte and orgoneation foewond.  In March 2021, we asked you to provsde us wath
perspectives, concems, and ogimions an bow the MVAMG serves vou through an Chpanzatsem] Clumale
Survey (DEOCS)L You provided honest Teedback for awareness of blisd spots, gaps between members,
ard receired pesourees allowing us 1o develop the means ensunng we are taking eare of o Adrmsen

[Rased om the climate survey, there are opportumties fo smprove our force, Many of vou were
coneeined aboul the stress levels expetened while execitimg the nissaon. These elevaled siress levels
were accompanied by equally severe comserns about having & bealtbhy woek-life balanee. Adklienally,
there was a deep concem surreumding the need to level the equitstality of recognation progrms and
procedures. 1Ewas clear the “recognitson,” refermed toin the Climate Survey, describes both the nvwards
programes and the consslency' of scknowledgments of negahive behaviors mamBested in dsciplinary
nelions K your conoerns are being assessed aml analysed ot the highest levels

Drespite these challenges, the survey sdentilied many unil strengths. We are conpected now mone
than ever. You expressed high levels of belonging.  You expressed members to vour left and nght are
..i;-p-mlhhln:_ releablie, and are pombive lorees Youane confadent m thi direction of the leadershap within
s osmaneation.  You descrbes] Readership as supporting, imsparmme, aod ensarmg vou are essentind and
the driving foree propel lmg our organization Toeward. The overwhelming sesponse froam participanis in
the survey shows vou are highly engaged. dedicated. and proud o serve

How doowe move forward?  Enlormual unil surveyvs, focis proops, and one=on=one conversalions
with respociive beadership amed al fisbing what spesifically your umt peeds 1o mprove il work
cuviromment.  Also, vou may notice mose visiis from the Bqual Opporunity Offiee, the JAG s oflice, o
odher guests. These teams sllow vour leadership to use thesr ndvisers 1o fomwulate plens bridging the
eeds of ther s 1o the necessary resources Understard each umt has @5 reaalis from thns survey and
haxs @ dillerent lnrget of opporiumly and growth. Each Commander 15 commuticd 1o resching sel largets

Thete is anothes oppostiamty 10 provade feedback in Jan 2022 via & clisate survey. This ig vour
opporunity o demonsteate your resction 1o our progression following this recent climate survey, A targel
af G partsoipaiion doves hegher confidence m doto, allowing fonmulation of & betler way forwarnd
Kemember, shorcommgs dio ol defline an organiaiion, mstead, they are idicators of growth
q:-iﬂ'-lll.lni‘.'brh Wi are o i of the world's prealest Air Foree and serve in one of e s |1|:l.1|1ii:.| Al
Mational Giuard Dlnits. We strive to e better, mol because we need to be, bul becauss we want 1o be,
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DAVID B CHAUVIN, Colonel, NY ANG
Chief of Staff

September 2021
Drill

Sunday

—g"'""d:” 1100-1230
THRCG Menw lgems:
A Chicken Cordon Bley
Main Line Ttems: Meaticaf
Chicken & WafThes AT
Lo Mcs Mlashed ]-"r.rul.-.'h:x
scrambled Figgs Rice Pillaf
Flaco Peas & Carrols
Huoshs Brasames Cimocn Beans
Wliel P Shaori Orders Line:
Chickien Wrsps

Chesseburgers

Hamsburpers

Carlv Frica

Adleitional Itemas:

Aasoried Fresh Fru

Halad

IF YOI ARE ACTIVE GUARI RESERYE | A GHR ), TFY
ANY KINDOF DRDERS CANSUAL TRAPSING, STATE
ACTIVE DUTY, MIPPA TITLE bk, 08 AN OFFIC ER Vi
RUST PaY.
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Recommended Items to Include in
a Basic Emergency Supply Kit:

Water and non-perishable food for several days
Extra call phone battery or charger

Battery-powered or hand crank radie that can receive
HOAA Weather Radio tone alerts and oxira batterias

Flashlight and extra batteries
First ald kit
Whistle to signal for help

Dust mask, to help filter contaminated air and plastic
sheeting and duct tapa to shoelter-in-place

Moist towelettes, garbage bags and plastic bies for
personal sanitation

Non-sparking wrench or pliers to furn off utilities

Can opener (i kit contains canned food)

OO0 00 ST o LTSS T Y Y Y 60 D

Local maps

rEMA's Ready Campaign

o
Ready ¢ FEMA

Foedoral Emorgency Managemant Agoncy
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\ Additional ltems to Consider Adding to an Emergency Supply Kit:

PFrescnpiion modications and ginsset
Infant Tormula and diapers

Fol food, waler and supplies for your pot

(I iy =y o

Imporiant f:r|11|‘.-_,- documents SUuch as Copios of insuranco policios,
identification and bank account records in a poriable waterproof contolmnor

L

Cash and chango

L

Emergency reference material such as o first ald book or information

Iromm wWoinr vy . Miad Y. g oy

_I Sleoping bag or warm blankel for ench person. Consider additional bedding

i you live i a cold-weather climate.

L

Complete change of clothing inclueding a long sleoved shirt, long

pants and sturdy sShoes. onsicor mechol i ol {Ijt"hn:’i i YU e on &
cold-wonthor clirmato,

Fire Extinguishor

Matchos i 8 walorprool contmemed

Feminine supplies, personal hygione items and hand sanitizar

Meze kits, Paper cups, plates and disposable vtoenzils; paper towoels

Prpor mnd ponci

IR D Wy N Ry Ny -

Bcoks, gamos,; purrlies or sther activities for children

v
Ready

Emergencyl
Supply List

www.ready.gov
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PROFESSIONAL READING
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“I18 Powerful Ways to Build Your Mental Strength™
Intelligence 15 helpiul 5f you want to be successful, bot commutment and mental foughness are mandatony. Kesp yoursell on
track with these valuable habits,

BY LOLLY DasKA L President and CEO, Lead Frosn Winkdn

It's a well-known adage; Whal happens fo us plays far less a role 1n our happiness and siceess than our
TESTHMLSCS.

I develop and mauiniain the kind of mental toughness that seeeess reguimes, 1's crucial that you keep vour
thoughts and self-talk positive and avoid the habits that lead to negativity and unhealthy behaviors. The
sirongest people are not these who show strength in front of us but those who win batthes we never see them
fight

Help keep voursell prepared for whatever comes vour way iomormow by procticing good labits of mind and
attude:

1. Emotional stabilivy. Leadership often requires that vou make good decisions under pressure. IU's
imporiant that vou mamtam vour capacily Lo stay objective and debiver the same level of performance
regardless of whal vou're feehng

2. Perspective, Mental strength lels vou camy on when the world seems o hmve turned agamst vou

Learn 10 keep vour roubles in proper perspective withoul losing sight of whal vou need Lo
pocomplish

3. Readiness for chanpe. 1§ change 1= wruly the only constant, then Mexibality and aduptability are among
the most important trais vou can develop

4. Detachment. You can pet through setbacks and come out even stronger if vou can remember that's it's
ool about vou. Don'l take things personally or waste time wonderng IFRy mre? Instead focus on what
VoL Cafy control

5 Strength under stress, Mamntnn resithience in the frce of negative presaures by developing your
|._'.:|||:||._"ill.' toe el wath stressiul sihglions

& Preparation for challenges. Life and business are Olled with evervday demands, the eccasional
crisis, and unexpected twists, Make sure vou have the resources to withstamd the professional and
personal erises that vou'll sooner or later be facing

7. Focus. Keep vour attention on the long-term outcomes o stay stcady in the face of real or potential
chslacles

B. The right attitude toward sethacks, Complications, unintemded side effects, and complete failunes
are all part of landscape, Mitigate the damage, leam the lessons tuatl will help vou m the fulure, and
MAOVE OFL

9. Self-validation. Don't worry aboul pleasing others: That's o hil-or-miss proposition For anyone but the
worsh sor of walller. Instead, make o concentraied eflon to do what 13 nght and 1o know what vou
stand for,

10, Patience. Don't expect results immediately or mish things to freiton before their time. Anyvthing
worthwhile tnkes hard work ind endumnee; view evervthing os o work in progress.,

1 1. Control. Avoid giving away vour power to others. You are in control of vour actions and emotions;
vour strength is in your ability 1o manage the way vou respond to what is happening to them.,

12, Acceptance. Don't complun aboul the things vou have no control over, Becounise that the one thing
vl can alwavs control 15 vour own response and attitude, and use those attribades effectively.

13. Endurance in the face of Gailure. View Dulore as an opportumily o grow and improve, nol a reason
1o give up. Be walling to Leep trving until vou get it nght

14. Unwavering positivity. Stav positive even - especially - when vou encounter negalive people.
Elevate them; never bnng voursell down, Don’l allow nayzavers to o the spant of what vou're
secomplishing.

15 Contentment. Don't wasle time being envious of anyone ¢lsc’s car, house, spouse, job, or family
Instead be grateful for what you have. Focus on what vou've achieved and what vou're going to
achieve instead of looking over vour shoulder and being envicus of what someone else has.

16. Tenacity. It comes down to just three words: Never give up

17. A strong inner compass. When vour sense of direction is deeply intemalized, vou never have to
worry aboul becoming lost. Stayv nue 10 vour course.

18. Uncompromising standards, 'J'uu;_.-.h tmes of business difTicul ties aren’t good reasons o lower the
bar. Keep vour standards high

Becoming & mentally strong person takes practice id mundlulness. It requires tunimg m o vour bad habals
and making a point of leameng new habots to replace them. And sometimes 1f ssmply means Ir::amiulg o get
out of your own wav and [t Ihlngi happen

Re: hitp:Svvaw ine comylolly-daskal 1 B=-powerfil-ways=to=-biilld-yowr-mental-strenetl. ol

TEAM 132

ADDITIONAL RESOURCES [NCLI

Finance Forum

For the hotel location members can contact Ser-
vices’ billeting office at: 775-788-9320
or 152.aw.lodging.org@us.af.mil

Members must sign-in with the hotel representatives to
ensure they are accounted for in the rooms. Failure to sign-
in or not showing up for a confirmed reservation will result
in by-name notification to AW/CC. The cut-off day for re-
serving a room is COB three days prior to drill. The cut-off
day to cancel reservations is COB two days prior to drill.

Members are authorized Friday night stays if they are
outside the commuting distance. Please see the map on
OneHome.

Members on any type of orders will make their own res-
ervations and pay for it on their GTC. Services provides
at least two base billeting list updates during the month to
provide a list of members who are currently signed up for
lodging.

All RUTA lodging requests must be submitted NLT 72
hours before needed and all RUTA lodging is provided at
Stead. If member goes elsewhere or does not notify Services
in advance, charges will not be reimbursed. If a member
is on any type of orders, the member will make their own
reservations and pay for it on their GTC. The member then

will be reimbursed on their travel voucher with the receipt.

Lodging Information

USE DTS/CTO FOR ALL RESERVATIONS

1. It is mandatory policy that all Uniformed Service
Members and DoD civilian employees use an available
DTMO contracted CTO ... for all official transporta-
tion requirements.

2. The eligible traveler must contact the responsible
Service/Agency/DoD Component designated official
if there is not an available DTMO contracted CTO ...
for the official travel.

3. Payment construction comparisons provided below
should in no way be interpreted to suggest that use of
other than the DTMO contracted CTO ... is autho-
rized or encouraged.

4. The payment options are provided for situations
when the CTO ... cannot be used.

5. Par. 1035 applies to those who violate policy.

Please see the JTR, para. 1100, para. 2400, para. 3000-
B, para. 3045, para. 4130.

OBTAIN AIRFARE RECEIPTS

A receipt is required to be submitted, to support reim-
bursement claims for airfare costs. To obtain a valid
receipt from the CTO, use this web site. The phone
number and email address entered need to be the
same as in the DTS auth.
https://www.cwtsatotravel.com/traveler_info/com-
mon/itinerarylnvoice.aspx?cid=1415&email=MCC RE-
QUESTS@CWTSATOTRAVEL.COM

CLICK TO VISIT THE FINANCE PAGE
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